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Compliance with FLSA is a requirement to participate in The University of Tampa Internship Program. It is the sole 
responsibility of the employer/ host site to determine if this criterion is met. Please consult legal counsel or the 
Department of Labor if more information or clarification is needed. 

** The majority of internships are paid and students are presented with an abundance of internship opportunities. To 
remain competitive, we strongly encourage paid internships.  
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